Tyne & Wear Integrated Transport Authority Standards & Audit Committee
Meeting to be held: Committee Room, Civic Centre, Newcastle upon Tyne, NE99 2 BN
on Friday 20 April 2012 at 2.00 pm
Contact Officer: Victoria Miller (0191) 211 5118 victoria.miller@newcastle.gov.uk
ITA papers are available on the ITA website at www.twita.gov.uk
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NOTE: Under the Local Government (Access to Information) Act 1985 members of
the public have a right to inspect any non-confidential background papers used in
the production of a non-confidential report to the Authority. Requests for information
should be made to the Department originating the report.

This page is intentionally left blank

Agenda Item 3

Page 1

Page 2

Page 3

This page is intentionally left blank

Page 4

!

Template Code of Conduct
As a member or co-opted member of [X authority] I have a responsibility to represent
the community and work constructively with our staff and partner organisations to
secure better social, economic and environmental outcomes for all.
In accordance with the Localism Act provisions, when acting in this capacity I am
committed to behaving in a manner that is consistent with the following principles to
achieve best value for our residents and maintain public confidence in this authority.
SELFLESSNESS: Holders of public office should act solely in terms of the public
interest. They should not do so in order to gain financial or other material benefits
for themselves, their family, or their friends.
INTEGRITY: Holders of public office should not place themselves under any
financial or other obligation to outside individuals or organisations that might seek
to influence them in the performance of their official duties.
OBJECTIVITY: In carrying out public business, including making public
appointments, awarding contracts, or recommending individuals for rewards and
benefits, holders of public office should make choices on merit.
ACCOUNTABILITY: Holders of public office are accountable for their decisions
and actions to the public and must submit themselves to whatever scrutiny is
appropriate to their office.
OPENNESS: Holders of public office should be as open as possible about all the
decisions and actions that they take. They should give reasons for their decisions
and restrict information only when the wider public interest clearly demands.
HONESTY: Holders of public office have a duty to declare any private interests
relating to their public duties and to take steps to resolve any conflicts arising in a
way that protects the public interest.
LEADERSHIP: Holders of public office should promote and support these
principles by leadership and example.
The Act further provides for registration and disclosure of interests and in [X
authority] this will be done as follows: [to be completed by individual authorities]
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As a Member of [X authority], my conduct will in particular address the statutory
principles of the code of conduct by:
!

Championing the needs of residents – the whole community and in a special
way my constituents, including those who did not vote for me - and putting their
interests first.

!

Dealing with representations or enquiries from residents, members of our
communities and visitors fairly, appropriately and impartially.!

!
!

Not allowing other pressures, including the financial interests of myself or others
connected to me, to deter me from pursuing constituents' casework, the
interests of the [county][borough][Authority's area] or the good governance of
the authority in a proper manner.

!

Exercising independent judgement and not compromising my position by placing
myself under obligations to outside individuals or organisations who might seek to
influence the way I perform my duties as a member/co-opted member of this
authority.

!

Listening to the interests of all parties, including relevant advice from statutory and
other professional officers, taking all relevant information into consideration,
remaining objective and making decisions on merit.

!

Being accountable for my decisions and co-operating when scrutinised internally
and externally, including by local residents.

!

Contributing to making this authority’s decision-making processes as open and
transparent as possible to enable residents to understand the reasoning behind
those decisions and to be informed when holding me and other members to
account but restricting access to information when the wider public interest or the
law requires it

!

Behaving in accordance with all our legal obligations, alongside any requirements
contained within this authority’s policies, protocols and procedures, including on
the use of the Authority’s resources.

!

Valuing my colleagues and staff and engaging with them in an appropriate
manner and one that underpins the mutual respect between us that is essential
to good local government.

!!

!

Always treating people with respect, including the organisations and public I
engage with and those I work alongside.

!

Providing leadership through behaving in accordance with these principles when
championing the interests of the community with other organisations as well as
within this authority.

!
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Agenda Item 4
STANDARDS AND AUDIT COMMITTEE – ANNUAL REPORT 2011/12
Two new Members were appointed at the 2011 annual meeting but the
independent membership was unchanged. Such little change-over in recent
years has enabled the Members to become very familiar with the Committee’s
work programme.
The Committee’s cycle of meetings was changed from 4 to 3 for 2011/12 as
part of that year’s budget reductions. The work programme was amended
accordingly and the Committee’s Annual Report needs to be considered in that
light.
The Committee monitored the progress of the Localism Bill so far as its
provisions relating to standards of conduct were concerned. The Bill received
Royal Assent in November 2011. The Localism Act 2011 requires fundamental
changes to the Authority’s standards regime and the Committee had an initial
discussion on the potential new arrangements in February 2012 but, at that
time, the Government had still to publish its Regulations under the Act. It is
anticipated that a new standards system needs to be in place by the 1 July
2012 and this will represent one of the Committee’s main priorities over the
coming months. The Committee will then ensure that the new provisions are
closely monitored and any recommendations reported to the Authority at the
appropriate time.
During the year, the Committee monitored the work of Deloitte who had taken
over from the Audit Commission as the Authority’s external auditor for 2010/11.
At their first meeting in the municipal year, the Committee considered Deloitte’s
proposed audit plan and at subsequent meetings considered the results of the
annual audit, along with the Annual Audit and Inspection Letter, both of which
had been positive and had not identified any significant concerns.
As in previous years, the Committee monitored the performance of the Internal
Audit function and in particular, the outcome of individual audits as well as the
annual report of the Head of Audit and Strategic Risk which had concluded that
the Authority’s control systems were satisfactory.
The Committee also considered the Authority’s annual report and accounts.
Members also discussed the Annual Governance Statement and Local Code of
Corporate Governance, neither document having identified any significant
weaknesses. In line with CIPFA Guidance, Members also considered the
results of the annual self-assessment of the Committee’s effectiveness and the
outcome of the Authority’s value for money self-assessment.
Other items considered during the year included the Authority’s Strategic Risk
Register and Treasury Management Strategy, along with the revenue budget
report which gave Members an opportunity to monitor the Authority’s financial
performance on an ongoing basis.
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